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Military Branch: Air Force
Military Occupation: OPERATIONS INTELLIGENCE
Military Code: AFSC 1NOX1

Training Levels: All Air Force occupations have up to 5 different training levels: Helper, Apprentice,
Journeyman, Craftsman and Superintendent.

Below are training levels with Occupation codes:

AFSC 1NO71, Craftsman AFSC 1N031, Apprentice
AFSC 1NO51, Journeyman AFSC 1NO11, Helper
Go To: Occupation Details Civilian Competencies

(Changed 30 Apr 13, Effective 18 Oct 12)

1. Specialty Summary. Analyzes multiple sources of information in developing, evaluating, and
disseminating intelligence on potential threats to U.S. and allied forces. Related DoD Occupational
Subgroup: 124300.

2. Duties and Responsibilities:

2.1. Operates in a diverse and complex operational environment, supporting all aspects of Air Force
operations to ensure U.S. dominance in air, space, and cyberspace. Supports Joint Force, Department of
Defense, and National Intelligence Agency operations.

2.2. Advises commanders on threats to U.S. and allied forces and missions as well as Intelligence,
Surveillance and Reconnaissance (ISR) capabilities and employment. Provides analysis of adversary
threat systems and intelligence expertise necessary to develop detailed execution plans for air, space,
and cyberspace operations. Uses state-of-the-art technology to produce all-source intelligence, situation
estimates, order-of-battle studies, and other intelligence reports and studies. Assembles maps, charts,
and performs threat analysis in support of mission planning. Prepares and presents intelligence reports
and briefings. Conducts intelligence debriefings of U.S. and allied military personnel involved in combat
operations. Prepares mission reports. Participates in the installation-level Threat Working Group (TWG)

2.3. Conducts external intelligence training. Instructs aircrews, security forces, explosive ordinance
disposal and others on collecting and reporting requirements and procedures, recognition techniques,
and assessing offensive and defensive weapon system capabilities. Assists Survival Evasion Resistance
and Escape (SERE) and Life Support personnel in training evasion, recovery and code of conduct.
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2.4. Assesses vulnerabilities of U.S. forces’ telecommunications networks and information which could
be collected and exploited by adversaries. Systematically assesses data using analytical procedures to
document threats, isolate existing and potential vulnerabilities, identify procedures for minimizing and
eliminating vulnerabilities, and recommend Information Operations (I0) techniques to exploit
vulnerabilities to a friendly advantage.

3. Specialty Qualifications:

3.1. Knowledge. Knowledge is mandatory of: intelligence organizations and systems; collection and
reporting systems, procedures, and methods; intelligence sources; techniques of identifying, collating,
evaluating, and analyzing information; geographical and cultural aspects of foreign countries; current
military capabilities and employment tactics of potential enemy offensive and defensive weapon
systems; special operations; procedures for acquiring, updating, and maintaining intelligence
documents, maps, and charts; map and chart use techniques; graphic, oral, and written presentation;
support to targeting; capabilities and application of automated data handling and management systems;
security classification marking and control; US sensor systems; regional physical characteristics relative
to radar significance; basic electromagnetic theory; computerized systems supporting mission planning
digital terrain and feature databases.

3.2. Education. For entry into this specialty, completion of high school or General Education
Development equivalency, with courses in public speaking, journalism, geography, modern world
history, statistics, algebra, geometry, and trigonometry is desirable.

3.3. Training. For award of AFSC 1N031, completion of a basic operations intelligence course is
mandatory.

3.4. Experience. The following experience is mandatory for award of AFSC indicated:
3.4.1. INO51. Qualification in and possession of AFSC 1N031.

3.4.2. 1INO71. Qualification in and possession of AFSC 1NO51.

3.5. Other. The following are mandatory as indicated:

3.5.1. For entry into this specialty:

3.5.1.1. No speech disorders or noticeable communications deficiencies as defined by AFI 48-123,
Medical Examinations and Standards.

3.5.1.2. See attachment 4 for additional entry requirements.

3.5.2. For award and retention of AFSC 1NOX1, when required for a current or future assignment, must
successfully complete a polygraph test.

3.5.3. For award and retention of these AFSCs, must maintain an Air Force Network License according to
AFI 33-115, Vol 2, Licensing Network Users and Certifying Network Professionals.AFECD, 31 October
2013 60
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3.5.4. Specialty requires routine access to Top Secret material or similar environment. For award and
retention of AFSCs 1N031, 1N051, and 1N0O71, completion of a current Single Scope Background
Investigation (SSBI) according to AFI 31-501, Personnel Security Program Management, is mandatory.

NOTE: Award of the 3-skill level without a completed SSBI is authorized provided an interim Top Secret
clearance has been granted according to AFI 31-501.

Materials included in these reports are from:

o The AIR FORCE ENLISTED CLASSIFICATION DIRECTORY (AFECD)-The Official Guide to the Air
Force Enlisted Classification Codes- Published October 2013

. The Department of Labor's My Next Move pages and links.

J The USAF public web pages.
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